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NOICC/SOICC NETWORK AT RISK
Federal legislation to streamline the multitude of 
related employment and training programs funded by 
various Federal agencies contains potentially bad news 
for the NOICC/SOICC Network. The House 
consolidation version, H.R. 1617 (CAREERS Act) is 
sponsored by Representative Goodling of 
Pennsylvania. This version contains no specific 
reference to maintaining the NOICC/SOICC network, 
yet a committee report had this to say about 
NOICC/SOICC, "The NOICC/SOICC currently 
continues to be very much focused on the State and 
local customer...it focuses on delivery and technical 
support, including training...The Committee assumes 
that the initiatives on establishing a comprehensive 
system of labor market information under the 
CAREERS Act will build upon...the work of the 
N O IC C /S O IC C  N etw ork ..."  Funding 
recommendations for the bill unfortunately provide no 
funding for continuation of the NOICC/SOICC 
Network.
The Senate version, S. 143, sponsored by Senator 
Kassebaum of Kansas, establishes a Federal 
Workforce Development Partnership and Governing 
Board. The Governing Board oversees the 
development, maintenance and improvement of a 
nationwide integrated labor market information 
system. The system is to he 
administered through a formal 
Federal-State structure. At the 
State level, the Governor is to 
establish an interagency process 
to oversee the statewide LMI
system; in addition, a single State agency or entity 
within the State is responsible for management o f the 
LMI system.
Both bills contain language which indirectly recognizes 
NOICC/SOICC accomplishments over the last 
eighteen years. However, no specific authorizing 
language to maintain the Network has been introduced 
as of September 7, 1995. It is too early to guess what 
the ultimate outcome will be. It is also entirely possible 
that support for the Network could be left up to each 
individual state as part of the dispersal of Block Grant 
funds. In any event, the MOICC staff will be available 
through June 1996 to support your career and 
occupational information and training needs.
ICDM TRAINING SCHEDULED FOR FALL
The Improved Career Decision Making (ICDM) 
training program is a future-oriented view of the use 
of occupational information in the career development 
process. Help your clients understand and accept rapid 
changes in the workplace, develop an awareness of 
their own changing career development, and learn how 
to use information in a rapidly changing world. Join us 
at ICDM!
71 State House Station 
Augusta, Maine 04333-0071 
207/624-6200 
Fax 207/624-6206
TDD 1-955-3323, VOICE 1-955-3777
Continued on page 2
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ICDM Training—continued from page 1
For Fall 1995, we have scheduled both BASIC and 
ADVANCED sessions. ICDM-BASIC is for new 
career development facilitators or those in need of a 
refresher on labor market concepts, trends, sources of 
labor market information and basic counseling 
techniques. The ADVANCED workshop provides 
more depth of information on career transition, career 
counseling theories and techniques, interpreting 
assessments and dealing with the future workplace. It 
is highly recommended that participants have taken the 
ICDM—BASIC training.
The training team includes Zark Van Zandt, Counselor 
Educator, USM; Catherine Van Dyke, Career 
Development Consultant, Camden; Denis Fortier, 
MOICC Systems Manager; and Glenn Mills, Senior 
Research Analyst, Maine Department of Labor.
The registration fee of $50.00 includes participant 
materials and breaks and lunches for a two-day 
session. Registration is limited to 25 participants in 
each session. Call 624-6200/fax 624-6206 for further 
information.
CHOICES TRAINING
This fall the CHOICES CT program will take on a 
new look. The new CHOICES CT release will provide 
users with a MAC, Windows or DOS look-alike. The 
"point and click" environment of the new version will 
place search criteria, reports, occupational and 
educational information in full view. The system is 
intuitive with online, context-sensitive, help. The MAC 
and Windows versions will also have a CD-ROM 
video interface. For those sites with older machines, 
CHOICES CT Classic will still be available with 
updated information.
To highlight the new features, MOICC will be 
scheduling training in late October and November. 
Training slots will be scheduled in late September. 
Contact Stephen Thompson at MOICC for more 
information.
NEW/ IMPROVED MICRO-OIS 
AVAILABLE EARLY 1996
A new version of the Micro-Occupational Information 
System (OIS) is scheduled to be released to the states 
by NOICC in October. Once the software is received, 
the MOICC staff will be working closely with their 
partners in Labor and Education to develop and 
deliver the labor market information files necessary to 
build the system for Maine. The most important 
feature of the OIS will be timely and comprehensive 
occupational demand and supply information. Each of 
the 678 occupations for which the Maine Department 
of Labor's Division o f Economic Analysis and 
Research develops projections will be grouped into 
clusters of related occupations.
The supply side of the information will consist of data 
on graduates from the various institutions which 
provide post-secondary education in Maine. This 
group includes Technical Colleges, 2- and 4-year 
colleges, private proprietary schools, business 
colleges, and others. Another feature of the system 
will be a query function that will allow users to obtain 
listings of occupations based on the system's response 
to a particular question. For example, a user in 
Southern Maine might want a list of the top 20 fastest 
growing occupations in Cumberland and York 
counties. Another user might want to know which 
occupations are expected to have the most job 
openings from now to the year 2000. The system will 
also have information about industry employment, 
wages and numbers o f program completers by 
individual educational institution. Please call Denis 
Fortier at MOICC for details.
The MOICC NEWSLETTER is published four times per year. Information for inclusion in NEWSLETTER may be sent to 
Catherine H. Van Dyke, Contributing Editor, RFD Box 4170, Camden, ME 04843. Printed under appropriation number 
010-12E-1200-152.
SUMMER CONFERENCE FOLLOW-UP
One hundred and twenty people turned out for the 17th MOICC summer conference, Linking Career Development 
and Economic Growth. The participants reviewed the new information they had received and developed action 
plans. Three questions were posed: What things would you do differently?, What new actions will you take?, and 
What trends will you watch? Three areas seemed to stand out in all the action plans: use of technology, networking, 
and marketing one's skills. Below is a sample of what participants will be doing as a result of this year's conference.
Things to Do Differently
• Network more with local employers
• Focus, not only on today, but on the big picture of 
tomorrow
• Form interagency groups
• Start students earlier on developing their networks 
and planning their careers
• Try to make my interaction with others add value
• Market myself more effectively
• Go beyond the paradigms
• Encourage GED or basic literacy programs in 
manufacturing
• Write letters to the editor
• Change parents attitude
• Recognize my own gifts
• Help adults be more specific in their self-description 
of accomplishments
• Educate the general public regarding the prospects 
for dislocation and how to deal with the process
New Actions
• Key in on industry trends to monitor the contingent 
workforce
• Encourage businesses to look at high school diploma 
and ask questions about competency
• Build networks
• Ask employers what they need from employees
• Computer literacy for adults
• Invite businesses into schools
• Establish job shadowing
• Demystify economic development
• Link business and education to identify and increase 
employability skills
• Take education information to workforce
• Create career strategies that make good business 
sense
• Communicate the worth of a technical education
• Develop transferable skills
• Be open to new ideas
• Rally community support for workers affected by 
plant closings
• Cross-train
• Teach personal marketability
• Stay alert, use environmental scanning
Trends to watch
• Contingent labor force
• INTERNET
• Portable skills
• Monitor mindsets, assumptions, stereotyping
• Lower standard of living and stability of the labor 
force
• Corporate reorganization
• Larger corporations and their subsidiaries for growth 
and decline
• Maine's global approach to economic development
• Economics and politics of welfare
• Emerging technologies for better human resource 
planning
LIFE WORK PORTFOLIO
It's almost ready!! Final revisions are being made to the LIFE WORK PORTFOLIO and Guide following a national 
pilot test that included sites at Motorola, adult education programs, two major universities, community colleges, 
veterans affairs offices, and job training programs. The feedback has been positive and helpful! It is projected that 
the PORTFOLIO will go to the printers in October and ready for distribution by the first of the year. The price is yet 
to be determined, but we're trying to keep the cost around $2.00. A promotional brochure will be sent to all 
NEWSLETTER readers later this fall. Contact Catherine H. Van Dyke at 207/236-8463 or the MOICC office at 
207/624-6200 for further information.
Address Correction Requested
Maine Occupational Information Coordinating Committee 
71 State House Station 
Augusta, ME 04333-0071
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